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Policy document on welfare measures and list of welfare activities|
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LEAVES .
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The crﬁﬁloyccs of U.Q.P are entitled to avail following leaves:

Sr. No. Leaves

I. Institutional Leave - | List Enclosed (Annexure-03)

2 C.L. 07 days

3 E.L. 15 days (01 E.L. can be availed on the completion of 18
working days, One can collect/ save his/her E.L.'s for the

; period of 3 years and can avail at one time, after

completion of 03 years period the E.L.'s will laps
automatically).
Teaching staff is not eligible for E.L.

4. Maternity Leave 60 days

3. O.D. (Out duty) 0.D. is granted on the approval of authorised officer and on
the submission of certificate of participation in any
seminar, workshop, colloguium, Training etc.

N.B.:

Annexure-04.

concerned.

C.L., EL. & O.D. are given on prior application on a standard format attached  as

L.W.P. is also permissible on the recommendations & acceptance of authorities

¥

Division Head/ V.P. must inform H.R. Department about detail of persons on

different types on leave everyday on a prescribed format.
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