Policy document on promotion of Research, innovation, extension and
Procedures for award of Ph.D degree, Regulation, 2022

In suppression of University of Patanjali’s 2016, M. Phil/ Ph.D. Regulation (minimum
Standards and Procedures for Awarding M. Phil/ Ph.D. degree) framed under the latest UGC
Regulation 2016 notified on 5 may, 2016I, viz. the University of Patanjali based on UGC’s
Regulations, 2018 dated 16th October 2018, the University of Patanjali hereby makes the
following Regulations, namely: -

1. Short title, Application, and Commencement:
1.1 These Regulations may be called University Of Patanjali(Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations,
2022. :
1.2 They shall come into force from Mthe date of their publication in the
Gazette of India. 5 -
2, Eligibility criteria for admlssmn to the Ph.D. progi‘amme
The following are eligible to seek admission to the Rh D. programme:
2.1 Candidates for | admlssmn to: the Ph FD programme shall have
successfully complctcd S8 BH '!‘i I ﬂ

A 2-year/4- scmcstcr Master s degree proé;amme At least 55% marks
in aggregate or 1ts eqmvalent gjrade B 1d 'the UGC 10- point scale (or
an equivalent grade in a point scale whcrever grading system is
followed) or anequivalent degree from a forelgn educational institution
accredited by an Assessment and Accreditation Agency which is
approved, recognized or authorized by an authority, established or
incorporated under a law in its home country or any other statutory
authority in that country to assess, accredit or assure quality and
standards of educationalinstitutions.

2.2 Candidates who have cleared the M.Phil. course work with at least 55%
marks in aggregate orits equivalent grade 'B' in the UGC 10-point scale
(or an equivalent grade in a point scale wherever grading system is
followed) or an equivalent degree from a Foreign Institution accredited
by an Assessment and Accreditation Agency which is approved,
recognized or authorized by an authority, established or incorporated
under a law in its home country or anyother statutory authority in that
country to assess, accredit or assure quality and standards of
educational institutions, shall be eligible for admission to the Ph.D.
programme.

2.3 A relaxation of 5% of marks, from 55% to 50%, or an equivalent
relaxation of grade, may beallowed for those belonging to SC/ST/OBC
(non-creamy layer)/Differently-Abled, Economically Weaker Section
(EWS) and other categories of candidates as per the decision of the
Commission from time to time, or for those who had obtained their
master’s degree before 19th September 1991.
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Duration of the Programme;:

3.1

3.2

3.3

34

Procedure for admission: L (T

4.1

4.2

4.3

Q&)

Ph.D. programme shall be for a minimum duration of two years
excluding course work, anda maximum of six years.

Extension beyond the above limits will be governed by the relevant
clauses as stipulatedin the Statute/Ordinance of the individual Institution
concerned, but not beyond more thantwo years.

Women candidates and Persons with Disabilities (more than 40%
disability) may be allowed a relaxation of two years for a Ph.D. in the
maximum duration. In addition, women candidates may be provided
Maternity Leave/Child Care Leave for up to 240 days once in the entire
duration of Ph.D.

For student exchanges, provided that they contribute significantly to the
completion of the thesis,leave of absence may be granted from the second
year onwards on the followmg bas1s

a) research exped11:1ons (less thamqne month): authorised by the
superv1sorwand head ofthe department

b) research misswns (more than éne month): proposed by the
depa1tment ‘and approved by the lResearch Advisory Committee
for workmg in Nat10nal/1nternat1]onal Research Laboratories or
Centres of Excellence and | 4

c) exchange programmes pmposed by the department and
approved by the ReseafrchAdwsof}# ‘Committee for working in the
Instltutlonsxm Ind1a/abroad o

UoP shall admit Ph.D. Scholars through a National Eligibility Test

(NET) orNational Entrance Test or an Entrance test conducted at the

level of  individual universities. Provided that, any

circular/notification/communication by the UGC/Ministry of Education,

Govt. of India regarding the conduct of a common entrance test for

this purpose shall be applicable and binding on the Universities

concerned (and covered under such a

circular/notification/communication).

UoP under them which are allowed to conduct Ph.D. programmes,
shall:

decide on an annual basis through their academic bodies a pre-
determined and manageable number of Ph.D. scholars to be admitted
depending on the number of available Research Supervisors and other
academic, research, and physical facilities available, keeping in mind the
norms regarding the scholar-teacher ratio (as indicated insub-clause 5.4),
laboratory, library, and such other facilities; Notify well in advance on
the institutional website and through advertisement in at least one
national newspapers,
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4.4
4.3

4.6

4.7

Adhere to the National/State-level reservation policy, as applicable.

The admission shall be based on the criteria notified by the Institution,
keeping in view the guidelines/norms in this regard issued by the UGC
and other statutory bodies concerned, and taking into account the
reservation policy of the Central/State Government from time to time.

UoP shall admit candidates by a two-stageprocess through the Tests
conducted by Universities/Institutions:

4.6. An interview/viva-voce has to be organized by the

1 University/College concerned wherein the candidates are
required to discuss their research interest/area through a
presentation before a duly constituted Departmental Research
Committee. The selection of qualified candidates should be
based on interview/viva-voce for JRF/NET whereas for the
candidates who-have: quahﬁed the entrance test, the selection
shall be evaluated in theratio” 70“(wr1tten test) : 30 (interview).
Merit list f01 both shall be sepa.rately published.

4.6. the candldate possesses the competence for the proposed research;
2 3’:1 j b i

us } ] % i % ;\
4.6. the reseaich work “can: be § ssultably undertaken at the
3 Inst1tut1onfCollege ' i

4.6. the 1escar_ch topicis rel_e\,{aﬁt.‘,,
4 :

b

‘,_.

on its website on a year-w1se ‘bésis. The list shall include the name of the
registered candidate, the topic of his/her research, the name of his/her
supervisor/co-supervisor, date of enrolment/registration.

Thrust areas of research: proposed area of research is Yoga, socially
relevant/locally need-based/ nationally important/globally significant/create value
to the society or in cutting edge areas or contribute to new/additional knowledge in
the areas of emerging concerns worldwide.

Allocation of Research Supervisor: Eligibility criteria to be a Research
Supervisor, Co- Supervisor, Number of Ph.D. scholars permissible per Supervisor,

etc.

6.1

Any regular Professor/Associate Professor of the University/ College, with
at least five research publications in peer-reviewed or refereed journals
after obtaining PhD and any regular Assistant Professor of the university/
college with a minimum of five years teaching/research experience with a
Ph.D. degree and at least three research publications in peer-reviewed
or refereed journals may be recognized as Research Supervisor. Provided
that in areas/disciplines where there is no or only a limited number of
peer- reviewed or refereed journals, the Institution may relax the above
condition for recognition of a person as Research Supervisor with
reasons recorded in writing, Only a full-time regular teacher of the
University/ College concerned can act as a Research Supervisor. Adjunct
faculty are not permitted to be Research Supervisors except being Co-
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6.2

6.3

6.4

6.5
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supervisor. However, Co-Supervisors from within the same
department or other departments of the same institution or sister
institutions may be permitted with the approval of the Research
Advisory Committee. In specific cases of a formal institutional
collaboration based on the MoUs, the Universities/Colleges concerned
may approve a faculty member as Research Supervisor/Co-Supervisor for
a Ph.D. candidate from the collaborating institution.

The allocation of Research Supervisor for a selected research scholar shall
be decided by the Department concerned depending on the number of
scholars per Research Supervisor, the available specialization among the
Supervisors, and research interests of the scholars as indicated by them at
the time of interview/viva voce.

In the case of topics which are inter-disciplinary and where the
Department concerned feelsthat the expertise in the Department has to be
supplemented from outside;  the. Department may appoint a Research
Supervisor from the: "lepa:l tment  itself,. who shall be known as the
Research Superv1sor ‘and a Co- Superv1so‘1‘ from outside the Department/
Faculty/College/University on’ such terms| and conditions as may be
specified and agreed upon by the consentmg]Insntunons

A Research Supervnsor/Co Supervisor wh8 is a Professor cannot guide
more than eight (8) Ph.D. scholars’ at any given point of time. An
Associate Professor as Research Superwsor ¢can guide up to a maximum of
six (6) Ph.D. scholars -(including:-co- superv1s1on) and an Assistant
Professor as Research Supervisor can guide up to a maximum of four (4)
Ph.D. scholars. One additional research scholar can be allotted to each
supervisor over and above the “allotied number provided the Research
Supervisor is implementing a major sponsored research project. Further,
each Research Supervisor/Co-Supervisor can guide two international
students on a supernumerary basis. At any point of time the total number
of candidates under a research supervisor shall not exceed the number as

prescribed above including the candidates under co-supervision.

Note: The Research Supervisor should declare the number of Ph.D.
scholars registered with him/her periodically to the University/College.
He/she cannot increase the number by usingrecognition from multiple
universities/colleges.

In case of relocation of a woman Ph.D. scholar due to marriage or
otherwise, the research data shall be allowed to be transferred to the
University/College to which the scholar intends to relocate, provided all
the other conditions in these regulations are followedin letter and spirit
and the research work does not pertain to the project secured by the
parent Institution/ Supervisor from any funding agency. The scholar
shall, however, give due creditto the parent guide and the institution for
the part of research already done.
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6.6 University teachers after superannuation, if they are re-appointed in the
parent University ascontract or honorary or distinguished or emeritus
professor, may continue as Research Supervisors till the age of 70. The
university/college, after considering the research track record and fitness
of such superannuated teachers to supervise scholars, may decide on

his/her continuation as Research Supervisor without financial
commitment.

6.7 The Supervisor's obligations

It is supervisor's responsibility to ensure at all formalities described in
the PhD Regulationsand also in the Ordinances of HEIs are fulfilled.The
supervisor is also expected to guide the Ph.D. scholars in other related
issues of teaching skills and career guidance. The supervisor’s
responsibilities include information and advice to scholars on all aspects
related to the PhD programme while focusing on guidance on academic
aspects of research act1v1t1es - This may include regular meetings with a
scholar (typically once a week" uilless restricted due to reasons
otherwise). The supervisor should ensure‘télevant and adequate advice
on important aspects such as ‘involvement of additional supervisors
where deemed app)rpprlate whether the préposed PhD project is feasible
within the given tlnie frame whether the pi‘pJect has the potential to lead
to new results of 31gn1ﬁcantly hlgh standard of an international level
PhD thesis, and whether the scholar has sufﬁcmnt time to enable him to
have a realistic opportumty for submission of thesis. It is envisaged that
an ideal PhD programme nécessitate 1 ‘good working relationship
between the student ‘and the supervisor, fmm the beginning of the Ph.D
programme and they have reached'an agreement on the demands and
expectations from each other. The responsibilities of the supervisor

include:

o Regular contact with the Ph.D. scholars, and discuss to see if
the ideas are good forthe research project

o guiding the scholar about the choice of relevant courses and
conferences related tothe field

o Advising the scholar for contacting relevant national and
international organisationsin the area of research

. Assisting the scholar on incorporation of knowledge
dissemination element in the course of study

o Regular review and feedback on the PhD project

o Preparation of the final statement from supervisor summarizing
the overall PhD programme at the time of PhD thesis submission

° Active participation in the assessment and PhD defense,

An overall plan of the mutual demands and expectations during the
supervision process whichincludes expectations of the contours and extent
of supervision — should normally be includedin the PhD research plan. The
tasks of co-supervisors, if any, should also be agreed upon and should
normally include academic discussions in decided relevant parts of the
research project.
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s Course Work: Credit requirements, number, duration, syllabus, minimum
standards forcompletion, etc.

Tl Minimum number of the credit requirement for the Ph.D. programme
should be at least 12 credits and a maximum of 16 credits.

7.2 The coursework shall be treated as a prerequisite for Ph.D.
preparation. A minimum of four credits shall be assigned to one or more
courses on Research Methodology which could cover areas such as
quantitative methods, qualitative methods, computer applications,research
ethics, and review of published research in the relevant field, fieldwork,
etc.

7.2 1 Students who register for Ph.D. directly from four-year undergraduate
with research will have to undertake 6-8 credit courses (at Ph.D. level)
about relevant sk1lls/research techmques/domam—spemﬁc subjects offered
by the University. A ST,

7.3 All courses plescubed for Ph.D. course WOrk shall conform with the credit
hour instructional requirement and shall spec1fy the content, instructional,
and assessment methods They shall be duly approved by the authorized
academic bodies. | The Department- whefeE the scholar pursues his/her
research shall prescnbe the ' coutse(s)|/to him/her based on the
recommendations of the Research Ad\;/;sory Committee (RAC), as
stipulated under sub:Clause 8.1 below, of e research scholar.

7.4 All candidates adm1fted to the"PhD programmcs shall be required to
complete the course™ work prescribed by: the Department during the initial
one or two semesters. In case of ‘pandemic like situation, provision of
blended mode should be made available.

7.5 Candidates already holding M.Phil. degree and admitted to the Ph.D.
programme, or those who have already completed the course work in
M.Phil. and have been permitted to proceedto the Ph.D. in an integrated
course, may be exempted by the Department from the Ph.D. course work.
All other candidates admitted to the Ph.D. programme shall be required to
complete the Ph.D. coursework prescribed by the Department. Provided
that, the candidates sponsored/authorized by the Govt. of India
institutions/organizations who work for their Ph.D. degree in a University
under an MoU/exchange programme/Govt. of India scheme, etc. may be
exempted from Ph.D. course work provided they produce a certificate of
completing a course work of equivalent duration/credit from their
respective institution/organization.

7.6 Grades in the course work, including research methodology courses
shall be finalized after a combined assessment by the Research Advisory
Committee and the Department and the final grades shall be
communicated to the Institution/College.

7.7 A Ph.D. scholar has to obtain a minimum of 55% of marks or its equivalent
grade in the UGC 10-point scale (or an equivalent grade/CGPA in a point
scale wherever grading system is followed) in the course work in order to
be eligible to continue in the programme and submitthe thesis.
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8. Research Advisory Committee and its functions:

8.1 There shall be a Research Advisory Committee, or an equivalent body for
a similar purpose as defined in the Statutes/Ordinances of the Institution
concerned, for each Ph.D. scholar. The Research Supervisor of the scholar
shall be the Convener of this Committee. This Committee shall have the
following responsibilities:

8.1.1 To review the research proposal and finalize the topic of
research;

8.1.2  To guide the research scholar to develop the study design
and methodology ofresearch and identify the course(s) that
he/she may have to do.

8.1.3  To periodically review and assist in the progress of the
research work of theresearch scholar.

8.2 A research scholar shall appear befOre the Research Advisory Committee
once in six monthsté make a presentatlo‘n of the progress of his/her work
for evaluation andfurther guidance. The §1x monthly progress reports
shall be submitted| by the Research Adv1sofy Committee to the Institution
with a copy to the research scho".lar : ig

z; :i i X 1} gi

8.3 In case the progress of the research scholar 1s unsatisfactory, the Research
Advisory Comm1ttce shall record the reasons for the same and suggest
corrective measures Tf*the “research™ scholar fails to implement these
corrective measures, the Research Adv1sory Committee may recommend
the cancellation of registration fram the programme.

9 Evaluation and Assessment Methods, minimum standards/credits for award of
the degree,etc.:

9.1 Upon satisfactory completion of course work and obtaining the
marks/grade prescribed in subclause 7.8 above, the Ph.D. scholar shall be
required to undertake research work and produce on dissertation/thesis
within a reasonable time, as stipulated by the Institution concerned based
on these Regulations.

9.2 Before the submission of the thesis, the scholar shall make a presentation
in the Department before the Research Advisory Committee of the
Institution concerned which shall also be open to all faculty members and
other research scholars. The feedback and comments obtained from them
may be suitably incorporated into the thesis in consultation with the
Research Advisory Committee.

03 It is desirable that the research work of Ph.D. scholars is published in peer
reviewed or refereed journals and presented in conferences/seminars. The
quality assessment of Ph.D. degrees should be the responsibility of the
Institutions. The institutions are free to evolve guidelines in this regard, if
needed.
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9.4

9.3

9.6

9.7
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The thesis shall be submitted together with an originality report produced
by an anti- plagiarism software application. The supervisor (and co-
supervisor, if there is any) shall receive an originality report on the whole
text of the thesis and shall take this report into account in the evaluation
on the submission.

Note: An originality report is not to be considered as sufficient proof that
the submitted thesis does not contain plagiarized text. Avoiding plagiarism
and other forms of academic misconduct in the authorship of the thesis
remains the sole responsibility of the researcher. If the Research
Supervisor (or Co-Supervisor) suspects plagiarism, he or she may ask for
an investigation.

The Academic Council) of the Institution shall evolve a mechanism using
well-developed softwarezand: gadgets ito. detect plagiarism and other forms
of academic d1shonesty “While submlttmg for evaluation, the thesis shall
have an undertakmg from-the research- scholal and a certificate from the
Research Superv1sor attesting to the orlglnalzty of the work, vouching that
there is no plaglansm and that the work ‘has not been submitted for the
award of any other degree/dlploma of the sbme Institution where the work
was carried out, or, to any other Instltutlon

The Ph.D. thesis §u'bm1tted by a. research';scholar shall be evaluated by
his/her Research Superwsor andfat Teast *twe external examiners, who are
experts in the field’and not in employment -of the Institution. Examiner(s)
should be academics with:a good récord of scholarly publications in the
field. Out of the two external examiners, one must be from out of the state
in which the institution is located. Where possible, one of the external
examiners may preferably be chosen as a distinguished academician, not
below the rank of Professor or equivalent, from outside India. The viva-
voce examination based, among other things, on the critiques given in the
evaluation report, shall be conducted by the Research Supervisor and at
least one of the two external examiners and shall be open tobe attended
by Members of the Research Advisory Committee, all faculty members of
the Department, other research scholars and other interested
experts/researchers.

The viva-voce of the research scholar to defend the thesis shall be
conducted only if the evaluation report(s) of the examiner(s) on the thesis
recommends acceptance. If one of the evaluation reports of the examiner
in case of a Ph.D. thesis, recommends rejection, the Institution shall send
the thesis to an alternate examiner out of the approved panel of examiners
and the viva-voce examination shall be held only if the report of the
alternate examiner is satisfactory. If the report of the alternate examiner is
also unsatisfactory, the thesis shall be rejected, and the research scholar
shall be declared ineligible for the award of the degree.The Institutions
shall develop appropriate methods so as to complete the entire process of
evaluation of Ph.D, thesis within a period of three months from the date of
submission of the thesis.
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9.8 Visits/ Stays at other relevant research institutions/ Industry (Ph.D
related to Technical subjects)

The PhD scholar is expected to participate in and stay at other places with
active research environments, including research institutions for a part of
the PhD period study may be encouraged for the same.

To facilitate the international level of education, a lengthy stay of 1 to 6
months at a foreign/Indian research institution in an organization s
academically relevant to the PhD programme is envisaged. It is expected
that residence may be for a minimum length of 3 consecutive weeks. Post
Graduate Departments of such Colleges, Research laboratories of
Government of India/State Government with at least two Ph.D. qualified
teachers/scientists/other academic staff in the Department concerned along
with required infrastructure, supporting administrative and research
promotion facilities as per these Regulations, stipulated under sub-clause
10.3 below, shall be considered eligible to offer Ph.D. programmes. Post
Graduate Colleges should add1t1ona11y haye the necessary recognition by
the Institution under which they operate to‘offer Ph.D. programme.

9.9 Colleges with adequate facilities for research as mentioned below alone
shall offer Ph.D. pr@grammes A

9.9.1 In case of sc1ence and’ technolog}L d1sc1p11nes exclusive research
labcuatorles with sophisticated éqtupment as specified by the
Institution| concerned with p10v151011 for adequate space per
research scholar -along - with=computer facilities and essential

software, and uninterrupted power’ ‘and water supply;

99.2  Earmarked hbrary resourees’ mcludmg latest books, Indian and
International journals, é-journals, extended working hours for all
disciplines, adequate space for research scholars in the
Department/ library for reading, writing and storing the studyand
research materials;

9.9.3 Colleges may also access the required facilities of the
neighbouring Institutions/Colleges, or of those Institutions/
Colleges/ R&D laboratories/ Organizations which have the
required facilities.
9.10  All requirements for the Ph.D. degree of such candidates must be duly
fulfilled. It is the jointresponsibility of the affiliated Colleges, University
departments/ Universities.

10 De-specification of M.Phil Degree: The M.Phil (Master of Philosophy) degree
shall be de- specified from the Academic year 2022-23 onwards. M.Phil. degree
awarded till the date of notification of these regulations shall remain valid.

11 Issuing a Provisional certificate:

Prior to the actual award of the degree, the degree-awarding Institution shall issue a
provisional certificate to the effect that the Degree has been awarded in accordance
with the provisions of these UGC Regulations.

12 Award of Ph.D. degrees prior to Notification of these Regulations, or
degrees awardedby foreign Universities:
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12.1  Award of degrees to candidates registered for the Ph.D. programme on or
after July 11, 2009, till the date of Notification of these Regulations shall
be governed by the provisions of the UGC (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 and
2016 and their amendments.

122 If the Ph.D. degree is awarded by a Foreign University, the Indian
Institution considering such a degree shall refer the issue to a Standing
Committee constituted by the Institution concerned to determine the
equivalence of the degree awarded by the foreign University.

Depository with INFLIBNET/Institutional Electronic Archive:

Following the successful completion of the evaluation process and before the
announcement of the award of the Ph.D. degree(s), the Institution concerned shall
submit an electronic copy of the Ph.D. thesis to the INFLIBNET/Institutional
Electronic Archive, for hostmg ‘the *same 505 88 to make it accessible to all
Institutions. (<
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Code and conduct of Ethlcs

It is envisaged that all HEIs w111 have a well- deﬁned pollcy and establish a well-laid
procedure forhandling allegaﬂons of misconduct i m iresearch. For this, there must
be a clear definition of misconduct with a sufﬁmenj: legal foundation that defines
the circumstances constltujting mlseenduct -and prescribe procedural rules, along
with measures to be taken if:such allegatlons areupheld after following due process.

The regulations which are enacted by HEISs shall: clearly definethe responsibility at
each step of the procedure the process-for' ‘consideration of the available evidence,

will define the provision for constitution/ selection of investigation committees
members, provisions to rule out conflicts of interest, the procedural principles of
the rule of law and Ombudspersons for resolving any disagreement. It is important
that the complainant and respondent, both are allowed to be heard at every stage of
the process. It should be ensured that information relating to the persons involved
in the ongoing process and the findings of the investigation are treated in
confidence until it is demonstrated that misconduct has occurred. If theoccurrence
of misconduct is established and the appropriate disciplinary proceeding is
considered, the responsible bodies should also be included in deliberations. HEIs
should also ensure the completion of the entire process as fast as possible and the
necessary steps should be promptly taken to complete every stage of the procedure
within a given appropriate time frame.

T

Explanation: It is to be emphasised that every breach of good research practice does
not constitutemisconduct and the same needs to be distinguished. Only when there
is a deliberate or grossly negligent infringement as defined in a set of regulations
should be considered scientific misconduct including fabrication or falsification of
data, and plagiarism using data from other authors” work.
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While this set of rules and regulations centres on all academic aspects of
admission, programmes, progress, and graduation, reference must also be
made to separate (but linked) institutional codes and regulations that shall
affect the life of research students at HEIs, notably:

- Code of Good Academic Research Practices

The Disciplinary Regulations
- Policy on Harassment Prevention

The registration to the Ph.D. programme at the Higher Educational Institution
signifies that she/he has accepted the conditions and guidelines set out in the
policies and that she/he commits her/himself to respect all aspects of research
throughout the programme on which she/he has registered. To further inform
researchers on aspects of research such.as academic responsibility and integrity,
the Higher Educational Instltutlons shall from :ume to time provide courses or
workshops on research eth1cs R
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Based on Procedures for award of Ph.D degree, Regulation, 2022, the
following Policy document on promotion of Research, innovation and
extension activities are carried out

1. Introduction

1.1.  Scope/Applicability of the Policy

The applicability of this document as University of Patanjali’s (UoP) Research Policy
Guidelines

shall extend to University of Patanjali’s faculty, staff, studentsand any other person
related to organization who is involved in any form ofresearch activity.

1.2.  Policy Statement

The aim of University of Patanjah AS: to reach the pmx@cle of Research and Innovation
through its education and tralmng SerV1cej W}Fh a vision ?f serving global scholars, UoP
commits itself to provide advanced mmethods of learning, f@t;used and pragmatic approach
in its research methodology for alf, of its domaitis and area 1of specializations. The policies
of UoP outlines the idea of t1ansparency, resp0n31b1hty and ethical standards to achieve
its goals and implementation of academlc strategles Thése set of guidelines shall be

pertlnent to all employees and students of the Un1vers1ty of Pata.n] ali, engaged in any type

1.3. Rationale _

1.3.1. University of Patanjali undertakes the obligation of disseminating
knowledge and supervise its research projects as its primary duty by
being oriented towards creativity and innovation. These ideologies
urge the faculty, students and other such related persons of the
organization to exercise their duties and responsibilities with freedom
and self-disciplinary mode.

1.3.2. On preliminary basis, it would be appropriate to state that UoP policies
ascertain that each of its student is at the liberty to choose their major
and specialization in any stream, or multi-disciplinary areas to finalize
their research topics, and to avail guidance from any department of
Patanjali Institutions to add different perspectives in their work. The
scholars are encouraged to create new ideas, theories, rationalizations
and discoveries in their research projects with a concrete inference or

purpose.

1.3.3.1t is mandatory to display the proper affiliation i.e. “University of
Patanjali” in the tag lines of all published research papers,
manuscripts, book chapters, articles, and on-line or offline reports
that are created under the UoP guidance.
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1.3.4.Furthermore, it is compulsory for every scholar or researcher to get
all of their findings and inferences, evaluated by both the internal as
well as external experts that examine innovations, proposed patents
and research work with clarity and constructive approach. All the
research papers shall be subject to criticism with transparency as
mentioned under University’s policy of Openness in Research.

1.3.5. Simultaneously, the University Research Policy should not permit the
refer or include any such research, process, survey or technology that
stands in contradiction of professional ethics related to the health,
safety, privacy and other personal rights of human or that may cause
any direct or indirect injury for animals and other living organisms.

1.3.6. The University-of Patanjali provide‘s}!"’?fﬁfrastructure and facilities that
are favorable for maximum number ofresearch areas to expand the
knowledge database and skill generanoﬁ UoP equips its researchers
and scholars Wlth fully functmnal labératones, libraries and other
such resources that; support thelr endeavors as per the standards,
limitations a.nd assessment crlterlas of th ﬂe university.

1.3.7.The researchersj scholars and any sg\eh-‘assocaated person or entities
indulged in research 7aetiyﬁi\ty;;thmu-gh"University of Patanjali must be
careful about any misconduct against any prestigious research office
or national policies of India, or against internationally recognized
rules, regulations and legal provisions of the respective fields. Any
such misconduct or violation might lead to temporary discontinuation
or complete debarment of the concerned candidate from the
University.

1.3.8. The University of Patanjali intends to ensure the inculcation of moral
and ethical responsibility in research scholars along with their
academic competencies. The above-mentioned rules and regulations
are to enhance individual’s decision-making capabilities and
awareness of their conscience, in order to accomplish their research
goals in consistency with the professional ethics, national
sovereignty, security and beneficiary interests.

1.4. Research Objectives
University of Patanjalirecommends its authorities and staff members to
accomplish their research objectives with sheer dedication in their teaching,
research and other training activities that align with University’s guidelines

" ﬁ N e “lgﬁg
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& standards. Furthermore, to advance UoP’s research and collaborative
projects, it is also expected from the faculty members to participate in such
academic, professional and social responsibility endeavors whether funded
by government or private organizations, that will open doors to new
opportunities and challenges for the students of UoP. It is also a pre-requisite
for all the faculty members to pursue latest research projects apart from their
core teaching and supervisory duties. All of these research projects shall be in
consistency with the established research policies of University. The
missions of University of Patanjali’s research initiative are to:
1.4.1. Corroborate and connect the ancient wisdom of Indian sages with

modern researches and scientific discoveries, to model a strong base of

upcoming opportunities and advanced explorations.

1.4.2. Uphold research as the ﬁmdamental act1v1ty of the University;

1.4.3.Foster and magmfy the quallty standards of research projects;

1.4.4. Amplify the ﬁnancml 1esou1ces for research funding through internal

as well external mediums; o H

1.4.5.Build anunamblguous productwe and ;fully-functlonal mechanism to

increase research deliverables to the max1mum level.

E. R s TR S
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1.4.6.Incorporate research projects commenced by the research scholars,

staff members or other, students in* ahgmnent of University’s research
purposes as well as of national core competencies; Generate, manage
and expand the infrastructure to facilitate the organization of ultra-

modern research projects;

1.4.7.Design an environment and organizational structure for research
projects’ supervision to ensure that theirethical, legitimacy and

authenticity criteria are met.

1.4.8.Provide a constructive framework for execution of superior grade
novel research from all scholars affiliated under the University of
Patanjali and furnish them with constant and methodical guidance

during their research journey;

1.4.9. Transmit advanced learnings, discoveries and modern findings from
research outcomes of University of Patanjali in different languages for

public welfare.
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1.4.10. Safeguard Intellectual Property Rights of scholars and researchers
working under University of Patanjali to encourage innovative
mindset.

1.4.11. Incorporate all the research undertakings of the students in
harmonization with University’s research objectives;

1.4.12. Develop an intellectual, unambiguous and systematic platform for
effective management of all research operations;

1.4.13. Promote and foster research collaborations with internal departments
as well as external agencies of good repute either based out of national
or international location.

1.4.14. Ascertain the streamhned transmission of UoP’s research activities
and accomphshmenfs ‘fo both 1ntem‘al and external entities related to
organization; aﬂd "13—’

1.4.15. Upgrade the resealch portfoho of the Umver31ty through competent
expansion of research projects and accomphshments of the University

at all levels to: n}agmfy the overall repyte and research productivity of
UoP at .; §

§

I i N Eig

1.4.16. Enhance the - research proﬁle of _f}he Umver31ty by effective
dissemination of * research a(;t1V1t1es and achievements of the
University at all levels to maximize the impact and recognition of
research done at University of Patanjali at both local as well as global
platforms.

1.5. Research Administration

The research projects shall be administered through dual layers of
management committees viz. University of Patanjali Research
Committee (UPRC) and Executive Standing Committee(ESC). The
UPRC willfulfill the responsibilities of consultation and recommendation
while the ESC shall be accountable for systematic supervision of each
and every research project under University of Patanjali.

1.5.1. The structure of the UPRC will be as under: -

The University of Patanjali Research Committee (UPRC) will be
administered by the Dean Academics including twelve (12) main
faculty researchers and supervisors from several specialized
departments of UoP and five (5) renowned experts from outsourced

o NN’ e A1 ;
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institutions. In a situation when Dean Academics in unable to attend
the meetings, then the most experienced of the twelve main faculty
members will hold the position. The meeting of UPRC will be
scheduled at semi-annual basis to scrutinize the research projects’
deadlines and quality of content, provide constructive criticism and
recommend the necessary improvements to upgrade the research
output of the University in terms of excellence. The duration of
UPRC’s structure will be for a period of Three (3) years, after that it
can be restructured or the same delegatescan proceed for the next
session. The five external members will be selected by the Vice-
Chancellor and Dean Academic. The Vice-chancellor, UoP and Dean
Academics will determine the formation of UPRC’s Executive
Standing Committee.

1.5.2. The duties and responmblhtles of fhe UPRC will be: -

, { ;i

+ To provide acadermc guldance to the csomm1ttee members in order
to endorse modern research act1v1tlcs' énd develop such necessary
1r1frastructure X ot i a

+ To design a' broad spectrum scherne for the major as well as
auxiliary capablhtles of faculty mernbers along with additional soft
skills to determme their profes*smnal skills and areas of
improvements. This’ step ‘Wil facilitate the recognition of
innovative researches from each and every participant,

+ Although the researchers are likely to arrange the financial support
for their research and experiments, the University might also offer
its monetary assistance if deems fit to it. The amount of such grants
will be determined on the basis of research project’s future
prospects by peer review. The University anticipates that
researchers shall initiate such projects that are productive,
innovative or remunerative in nature.

+ The UPRC will also promote the fostering of mentorship programs
for the faculty members and researchers to enhance their skill set
as per the modern techniques and requirements in pursuance of
qualitative results and efficient productivity.

2. Overview: Rights & Responsibilities

2.1.

(Dr.CPéra Go\:iiaqk/

As per the Patanjali culture and environment, it is obvious that faculty,
research staff members and scholars execute the research projects through
mutual coordination, cooperation and effective management of research
database. Furthermore, it is presumed that every faculty member and Project

N e wm@l
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2.2

2.3.

2.4,

2.5.

2.6.

(Dr. Qa_ra Gowga) .

Investigator (PI) will function in such a way that unpleasant situations like
conflict of interest, intellectual property right violation and other legal
contraventions etc. do not arise from their words or actions. If at all such
situation emerges in actual, potential or perceived as per that person’s
personal understanding, interests and professional obligation to the
university, then such issue shall be reported by relevant Faculty, Staff & Pls
of the University management and addressed by the UPRC and ESC
members before taking part in such research project, experimentation or any
such academic development activity.

The UoP research policies and regulations shall support all the faculty
members and research scholars in their decision making process of conflict
identification, resolution and amicable agreement among them prior to their
basic responsibilities of teaching. and conductmg researches in practical. The
UoP guidelines will also- e,xtend awareness .programs for faculty, research
staff members and Prlma:ry lnvestlgators about the circumstances in which
potential conflict of| i 1nterest or- commitr_henﬂmlght arise; determine the
methods to address, mltlgate or dismiss any péch disputes in advance; and
then eventually to endorse ‘the research scholars advantages and research
promotion at dlfferent platforms e j:‘ ![f;

il
The universal idea behmd this sxtua‘uon is qulte basic and unambiguous. If
there arises any questlon or uncertainty about any project undertaken by
research fellows, staff or mvestlgator then—such a person should reveal the
possible discord to their respectIVe departments or concerned authorities in

order to resolve the issue immediately.

The sub-divisions, institutions and schools under UoP are allowed to include
this policy along with their own applicable policies to faculty and/or
investigators, after a proper approval from Vice-chancellor and Academic
Dean.

The faculty members shall have the right to circulate the outcomes and
discoveries from their individual or collaborative research without any
restraint or alteration from external sponsors excluding the special projects
or regulations that might be agreed upon by such sponsoring entities,
Universities and Researchers.

The Faculty members and research scholars are permitted to approach
external consultations, subject to University’s rules, regulations and
limitations. The Consultation Policy of UoP is incorporated in this
document to execute this action in accordance of University’s expectations.
Every faculty and researcher is expected to adhere with the principles of the
said policy.

(Dr. V. K. Katiyar) (Pro. Vice Chancellor) (V ellor)
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3. Responsibilities of Researchers

3.1. Responsibilities of Faculty to Both Staff and Students:

The faculty members and additional staff are expected to be well-informed
about their duties and accountability towards their research team members and
scholars. It is also mandatory for each faculty member to scrutinize the
intellectual and tangible property rights of their respective teammates, research
scholars and other persons related to UoP’sresearch projects, on annual basis
to manage all the data in digital form and ensure proper authorship
assignment.

The UoP envisages complete transparency in its academic endeavors and
hence gives its members the right to access their financial information
regarding salary, stipend and Sponsors. of their research. The University is
dedicated to offer its relentléss: SUppOTt: and recogmtlon to its faculty as well as
research scholars. Slmlla.rly, faculty members are also supposed to create staff
development programs via special- trammg courses seminars or workshops

and, if feasible then a rnentorsh1p Imtlatwe for artlclpants of research teams.
‘ I
. j
I E ’
rg'.
: (F;f
The faculty members-are- respon51ble “for offermg help and advice to each
research team members: .0n appropriate hea_ll(gh insurance and safety measures
that need to be practiced during laboratory activities, special area of research,

field scientific exploration and live interaction with patients etc.

3.2. Health and Safety: ‘ I
i
i
Hil

PIs are mainly responsible for frequent scrutiny of laboratory facilities,
initiate reformatory actions as needed, and assist in any external or safety
personnel inspection. Faculty members are also expected to execute the
approved research protocols related to human and animal subjects.

3.3. PI’s Responsibilities to Sponsors
The principal investigator shall be responsible for judicious expenditure of
financial support provided by the sponsored or funding agencies, and

supervise the overall management of the particular project.

The PI shall be responsible to get both of them approved by internal
management as well as external agencies involved in such project.

R N R "
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3.4.

3.5.

3.6

PI’s Responsibility for Research Equipment:

It is mandatory to regulate, update and maintain proper records of both
internally and externally funded equipment as per the university policy as well
as enforced by the non-university endowments. PIs will also be accountable
for obtaining the necessary approvals for the acquisition of new equipment,
their identification marking, inventory management, proper utilization of
equipment and other constituents, and discard the instruments in case they
become outdated, dysfunctional or irreparable or in surplus to the required

quantity. The procedure for such actions shall be guided by the administrative
officials.

Preparation of Proposals and Application for Extensions or
Continuation 2y iEiOnR

The financial source for project’s proposakpreparatlon can be received from
the existing or sponsored pl‘OjeCtS for new deVClopments or perpetuation of
already functional projects. The respectwe Department Heads and Faculty
Deans shall corroborate the research relatednfunds for preparation of new
proposals. This amount can also be arranged fl;om the overheads deduction by
the University from previous-projects. The budget of such proposal formation

steps for ongoing research W111 be charged fro,gl current projects in appropriate
manner. SR TR

¥ =7 '._",
iy 'f..;./;‘- “’

Utilization Certificates (UCs) and Statement of Salaries under Projects

The PT will evaluate and certify all the funded projects along with their
budget and account maintenance. Each individual department’s headshall be
responsible to ascertain that all Pls are fulfilling this obligation in timely
manner. Furthermore, faculty will be provided with the salary certification
that is invoiced from sponsored projects only after it is verified that their
contribution to those projects resonate with the financial investments.

4. Application of General Principles & Other Matters

4.1.

(Dr. E’érﬁn o\;f;)/

Inception, Technical and Invention Reports

The reports mandated by the sponsored agencies shall be provided by the
Principal Investigators through Accounts department and Research
Management Office at frequent intervals. The Inception Report is the record
of initial developments in an activity and may be prepared by the PI towards
the finishing period of Inception activities outlining the project’s broad
framework for its remaining duration. In order to have successful outcome,

\[1 ﬂﬁ/ Tt W qam@ﬁ&%‘/ﬁw
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outcome, this report would incorporate the key features in detail stake-holder
assessment, human resource plan,communications and knowledge
dissemination plan. It is also expected from the Pls to deliver the Scientific
Reports as well in timely manner, that would explain the entire procedure,
developments and outcome of all the scientific researches, along with the
expert faculty’s suggestions and interpretations of the research project.
Moreover, an Invention Report shall be submitted by the PIs for patent
application procedureabsolutely for the intellectual property purposes. It is
also required to prepare a Progress Reporton semi-annual or annual basis to
the principal investigator.

4.2. Patents and Copyrights
All the enrolled research scholars including post-doctoral, visiting students
and such academic disciples affiliated-with UoP must sign the Patent and
Copyright Agreement of the UoP befdre commencement of any research
project.

o .1_:'

r u'
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4.3.  Grievance Procedures
The grievance p1ocedures ascertain that th ﬁnal recommendations from
faculty and adm1mstrat1ve authorities adhere to UoP policies for approving
academic liberty and fratemlty among all tHe research scholars and staff
members. The protectlon “of these’ ‘Tiglits prowdethe safe environment for
researchers mamtalmng the institution’s mtegrlty and confidentiality to
ensure original output in reséarch pI’O_]eCtS The external agencies do not have
right to have contractual relationship with research projects under UoP. The
faculty and staff members shall receive administrative assistance in their
grievance addressal as per the UoP’s internal laws and policy regulations.

1. Only the faculty member or research scholar or the person aggrieved from
such research project conflict, shall be entitled to exercise these rights; a
third party complaint shall not be entertained.

ii. In case of violation of these rules and guidelines by administrative
decision, the aggrieved person can file a grievance accordingly.

iii. If any grievance is registered for partial or complete violation of academic
liberty, fraternity or integrity then these rules and guidelines shall be
amended as needed. For any other grievance that isnot related to the
undesirable outcome on appointment, reappointment or promotion, then its
addressal and appeal resolution framework shall be managed by University
authorities.

= ~
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4.4.

4.5.

4

The Requirement of Confidentiality& Security

4.4.1.In order to maintain the quality and originality of content, the
researchers, staff members and principal investigators etc. are required
to withhold the information within team or with external parties.If any
document or part of it determine that research project is subject of paid
publication, or if any project is to be sponsored by an external agency
then the funding or the sponsoring agency will decide whether
information of such project shall be treated as confidential or be
disclosed with concerned publication in what manner. The permission
to acquire information from such research projects shall be granted by
the Vice-Chancellor and Dean, Academics in unanimous agreement of
Dean and principal investigator’s opinions.

4.4.2. Safety, Conﬁdentlallty, Integrlty and Availability, are four essential
features to dlLect ~the security and"“ ompllance guidelines of UoP’s
research database “The Safety crlterla. is incorporated in order to
prevent the unauthorlzed access: Or any[ potential cyber threat to the
UoP’s repository either in physical or digital form. The principal
investigator shall be responsible to momtor the database safety by
ensurmg regular reduetlon, detectlén and amelioration of any

it from unnecessary or unauthonzed access, misuse or further
propagation via md1v1dua,l or; entlty threats to maintain privacy and
authenticity of concerned work. The integrity factor generates the
consistency, accuracy, and timely deliverables for the assigned
research projects. All the research procedures and frameworks should
be selected in such a way that they enable data integrity and identify
any deviation from it.Availability of the database stands for easy
accessibility for the authorized parties whenever required.

Confidentiality Clause

If any researchers or faculty member has agreed to the maintenance of
confidentiality information during the research project with any external
organization either private or governmental, or if such project encountersany
brief delay in its publication for the review or examination of its content to
ensure that any part of such confidential information has not been disclosed
by the investigator either intentionally or unintentionally, then specific
agreement for confidential information would be made with such parties.

(Dr. V. K. Katiyar) (Pro Vice Chancellor)
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4.6.  Utilization of Classified Papers, Documents, Diaries or such Analogous
Materials

It is the duty of principal investigator to form a confidentiality provision in
case if any research project is comprised of classified information such as
private papers, trust deeds, restricted documents, journals, diaries, e-mails
personal communications, blogs or such similar materials; to ensure privacy
protection of the author or his/her inheritors.

4.7. Review of General Principles:

University of Patanjali Research Committee shall review the general
policies on annual basis to be proposed by the PIs and Deans in their
meetings.The announcement of all the meetings shall be communicated by
the Vice-chancellor and Dean, Academic to all the faculty members via E-
mail to collect their recommendation on any exceptional matters or general
issues, If there are any changes that get dec;ded in such meetings, they shall
be incorporated through notlﬁcation in the UoP’s Research Cell.

F
5. Authorship & Related Conceng’s:;g (A ) r'*J
ﬁ%! AR Bioeh ”4

5.1.  Generally, the sequence of researchers ‘names in any project or publication
shall be decided by the Principal Investlgatofl The UoP believes in the team
effort and hence does not compel its faculty niembers to determine authorship
contribution based on any University gu,ldehne or any ‘significant intellectual
contribution’. All the authorship™ rlghts and responsibilities of UoP’s
faculty/staff members and research scholars shall be determined by their
mutual consent within the group under guidance of their Pls.

5.2.  The change in patterns of research laboratories and research scholars’ team
structure shall change as per the need of time and current trends. Under a
large lab or facility, it is quite an expected outcome that research scholars
come up with original and creative ideas on product, method, research papers
or technology etc.; for which the allocation of due credit and responsibility
shall be determined by their respective principal investigators merely on the
basis of ethical standards and genuine contribution. It is also an established
fact, that some disciplines require the research scholars to publish their own
outcomes irrespective of whether the research was conducted completely on
individual basis or under the supervision of any faculty member; while in
remaining disciplines, the supervisor’s name also gets attached on each
research related document that is executed in the UoP’s laboratory.

5.3.  Credit allocation on name of all research members is not compulsory; but it
should be done wherever it is due, by awarding ‘Colophon’ or a
Footnote/Endnote. In order to resolve the possible conflict of intellectual
ownership and authorship of a research paper, where different contributing
researchers are involved in the formulation, discussion and practical
execution of such original ideas; a track of detailed discussion shall be
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an Gowtla (Dr. V. K. Katiyar) (Pro. Vice Chancellor)
G ELE! qaaf"érarc"t'a

aER



5.4.

5.5.

5.6.

3.7.

or ;famyﬁ#

maintained to identify the original source of core idea and principles
revolving around it. The management of brainstorming discussions, executive
steps and performance measurements leads to effective tracking of research
development and provides clarity on due credit allocation on basis of input,
effort, originality and time contribution on the project since its inception, thus
avoiding any credit conflict at later stages.

If there are any complaints or disagreements among research scholars or
faculty member for credit allocation, then their respective Department Heads
can decide for resolution. In case of further doubt or dispute, the University
of Patanjali’s Research Committee shall provide clarification and direction
in a complex situation where various research staff and faculty members are
involved with or under a principal investigator.

It is a high probability that some research papers might fall under multiple
discipline category, where it becomes difficult to determine whether the
credit allocation conflict ariseés out of professmnal misconduct, difference in
publication rules & regulatlons or due téwunethlcal assessment. In such
scenarios, the outcome shall be determined based on ethical values, etiquette,

and generosity, 1athel than through any dlsc1pT1nary method. Moreover, the
decision of havmg cand1dates consent, | knowledgment of project’s
connections and thelr assomatlon W1th books or review articles etc., or
symposium contrlbutlons espemally 'state of the discipline" pieces and so on
lie in the hands of semor authormes -and ithere s an obvious inclination
towards including thelr own work or that\m of -their students and junior
researchers. Usually, it’ not practlcally possfble to include the name of all
project associates as co- ~authors. ‘However, if the project incorporates the data
and research outcomes from already published material, paper or dissertation,
then inclusion of their credit through proper citation is always appropriate. If
any of the referred material in under consideration for publication or yet to be
published, then the content of such projects can be included given in new
projects provided that original material is duly acknowledged and future
publication of such referred material is not sabotaged in any manner.

It is worth mentioning that authorship and responsibility are closely
associated with each other. The name of whosoever faculty member or
research scholar appears in the publication of research paper, manuscript or
review article etc., then he/she would be accountable for any error in analysis,
wrong methodology or outcome assessment of the experiment or data
represented in it.

Furthermore, the general standard for a multi-investigator research project
projects a three-tier verification procedure. In first stage, the principal
investigator and senior faculty member will ensure the overall composition,
accuracy and authenticity of the research material. In second stage, each
contributor or author in the group shall have a collaborative obligation
towards the data collection, sampling, analysis and the final research outcome

. e
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to ensure quality and efficiency in whole process. And in its final stage, each
individual participant of such research project shall review it and provide
their consent as author, co-author and contributor or so, before the final
submission to the publishers. Each candidate shall have right to know all the
stages of research papers review and publication procedures.

6. Research Misconduct:

6.1.

6.2.

6.3.

6.4.

(mgﬁadﬁﬁ)

During the research project execution, the participating candidates come
across the unpleasant situations regarding unprofessional behavior in the
research discipline. The complaints for ‘Research Misconduct’ may come in
form of allegations, counter-allegations, reporting of any genuine or
perceived misconduct and investigations, etc.; updates of which might be
sent to their respective fundmg agencies as well. The responsibility of UoP’s
each member 1nclud11:1g ‘administrative; ‘technical or teaching staff and
research scholars towards the - research prOJects is to cultivate a liberal and
equitable academic enwronment right from the beginning of allotted tasks.
Such efforts shall lead to increased productmty and efficiency along with
less conflicting S1tuat10n llke research mlsconduct

.
Aligned with the goVernment regulatmns and other funding agencies, the
UoP defines ‘Research: “Misconduct’. . as practicing  Plagiarism,
Fabrication(Manipulating data or its analytlcal outcomes, recording or
reporting the data without” ‘proper. perm1sswn and in distorted manner), or
Falsification (Misrepresenting the research outcomes, equipment, materials or
methods for shortcut in accomplishments) etc. during research projects’
proposal, performance, review or outcome reporting.

Since it is the academic duty of UPRC members to provide constant
supervision and timely review of all the research projects, in case of any
proven allegation whether out of intentional, knowingly or unknowingly
committed misconduct, any lapse in supervision or management shall also
come under the purview of corrective measures for any research misconduct,
The standard procedure of inquiries and investigations shall be followed
based on the preliminary facts and findings to determine the merit of the
complaint. And then, the investigative results of such misconduct having
grave threat to academic performance of the organization shall be addressed
by the respective Dean, or Director, or by commencing the appropriate
disciplinary procedures, as may deem fit to the situation.

The enquiry result will help in deciding whether the investigative procedure
should be initiated or not. In case of a formal investigation, it shall be
conducted as per the Central Civil Services (Classification, Control and
Appeal) Rules of Indian Government’s Service manual. The Dean shall
supervise the whole investigative procedure by informing the funding

{\Lﬁﬂ «T\/\/“\{M s @g; 4

(Dr. V. K. Katiyar) (Pro. Vice Chancellor)
tﬁa%ﬁﬂﬂﬁmaa
aRak



6.5.

6.6.

agencies, inspect the proper issuance of charge-sheets, gather preliminary
information, and conduct the reasonable inquiries or investigations to acquire
the research records, evidences and such material related to misconduct
proceedings, maintain the database and furnish them to the concerned official
authorities in responsible manner. Before the commencement of actual
proceedings, the alleged party (hereafter "the respondent") shall be notified of
the charged allegations, and be given the rightful opportunity to explain their
side of story. Afterwards, the respondent shall be furnished with a duplicate
inquiry report, and again will be provided the option to put their remarks on
the facts and findings of inquiry stage. The confidentiality and soberness
shall be practiced during the whole procedure in order to protect the faith of
both the complainant and the respondent. The associated persons to the case
including the complainant itself shall be interviewed in the presence of the
respondent by the responsible authority or committee.

The Vice-Chancellor and Déan, 'Academic shall provide a final report of their
observations and recommendations to ascertain,whether a full investigation in
the case is required or not, ‘this report shall beasublmtted within the 60 days of
alleged complaint. The involvement of fundmgg agencies shall be determined
by the Faculty Deans!i m consultatlon with thq V1ce—chancellor or such senior
authority after car eful rev1ew of current regu;latlons and requirements of the
case. The concerned Tundlng agencies w1ll gbe informed of the inquiry
outcome only if such an outcome -arises | out of the full investigation
procedure. e

Until the final report is reacly, the fundmg agenc1es must be notified through
an interim report along with any - SISeclal/Emergency Notifications’ regarding
immediate health hazard that might erupt otherwise, or if the need of
Governmental or University Funds protection arises, or for the safety of
research material or equipment, or in the interest of research integrity
maintainance, or after perceiving any possibility of foul play or criminal
movements.

7. Access and Retention of Research Database:

Tl

7.2.

73
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The respective Deans and Pls of different departments shall ensure that all
the research database is properly produced, managed, stored, and safely
archived for an adequate time period, and furnish the same for review under
reasonable conditions as may be commanded by the UPRC. This clause is to
safeguard the accuracy and legitimacy of the University of Patanjali’s
research database.

The rights and responsibilities to access, utilize and maintain the authenticity
of such research database lies on both the Principal investigator as well as the
University of Patanjali as whole.

For the purpose of data base recreation, reorganization or assessment of the
research outcome along with its related methods and procedures, the principal
investigator shall be accountable for the management and collection of

\/)("w/ —~~= ’\Y/{(
(Dr. V. K. Katlyar) (Pro. Vice Chancellor) (Vi i ellor
aQ

TR
ERaR



7.4.

T3,

7.6.

1.7,

7.8.

79.

relevant research database based on their reasonable understanding of
database’s value and importance as per the University policies.

The principal investigator shall be responsible for an appropriate project
management system for each of the research project and ensure the
administration of research rules & regulations to avoid any unnecessary
conflict.

Such research database shall be retained and managed for the purpose of
resolving any unexpected conflict of interest or complaint out of any
scientific misconduct or such matter of dispute.

The research database related to the scholars shall be maintained and recoded
at the UoP until either their final degree is awarded or it is ensured that the
said research project has been abandoned by such candidates. Beyond this
limitation period, the principal investigator or concerned department or
laboratory are at d1scret10n to keep such database in record or discard it
permanently

of easy access to the resealch database toits faculty members for the purpose
of advanced research, whenever the reasonable meed arises.

If any research scholar or such 1nd1V1dual le R?es the University of Patanjali
for pursuance of hlgher studles employment: i any such valid reason, they
may request for thell l100p1es of their research projects in which they had
genuinely contubuted durmg their.. academlc session at UoP. The Vice-
chancellor and Dean, Academlcs shall grant approval to such request in good
faith of the research scholars and the 0 gamzation

In case of project transfer to otheér institution along with the concerned PI’s
resignation from UoP, the Vice-chancellor and Dean Academics may grant
permission to transfer the ownership of such research project’s database. The
request for the same shall be in written form and a formal agreement between
Uop and PI's new organization shall be entered to ensure the acceptance of
such data transfer rights and access to UoP’s faculty members to same
database in future.

8. Scientific Research and Human Subjects:

LY

(Dr. Paran Go

8.1.

8.2.

wzb

The UoP guideline for the human subject-based research protection
programme have been elucidated in this clause. The legal rules and
regulations of the concerned state or nation shall be applicable in such
experiments. Each of the UoP’s research scholar or faculty member must be
aware of these laws and related prerequisites for any humanities, social-
science based or scientific experiment on human subjects. The principal
investigator shall be mainly responsible to establish this institutional system
for protection of human subjects from unethical or illegal experiments,

The UPRC or its executive committee shall review each research protocol
that includes human subjects to assess the potential risk and benefits to such
human subjects on frequent time intervals. This committee will ensure that
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such experimental human subjects furnished with the information on their
consent document explaining all the risks and benefit along with any
unexpected outcomes, potential non-compliance, any other information and
incidents that might change this research protocol. Moreover, the respective
Deans shall provide an informative training to all of the research scholars,
faculty or staff members and investigators etc. about the relevant laws and
provisions on human subject experimentation and research.

8.3.  If any situation of unethical or unlawful research related to human subject
arises within the premises of UoP or any project associated with it, then
anyone who is aware or suspicious of such situation can raise a complaint to
the Dean, Academics. Wherever applicable, the appropriate rules and
regulations will be enforced as per the situation. The UPRC and University
administration is quite strict about legal compliances, any deviation or
violation to them shall be dealt with relevant procedures. In extreme cases,
the actions can be taken in‘form of adm1mstrat1ve civil or criminal penalties
against the offender, be it a person or an’ entlty, inclusive of actions like
termination of their e?lployment contract or other such tie-ups.

8.4. UoP follows the Ind1an laws“and legal standgrds and requests all the PIs to
comply with followmg laws and legal standards related to scientific research:
8.4.1.Drugs and Cosfnetlcs Act — 1940 1
8.4.2. Medical Counc11 of India Act - 1956 (amended in 2002)

8.4.3. Central Councﬂ for Indian Medicine Act —1970

8.4.4. Guidelines for Exchange of B1010g10a1 Materlal (MOH order, 1997)

8.4.5. The Biomedical Research on Huma:l;l Subjects (regulation, control and
safeguards) Bill- 2005 B}

9. Animals as Laboratory Subjects:

9.1. Most of the scientific researches involve animals as their subject of
experimentation for advanced and exploratory studies especially for the
purpose of drug discovery and such product development. Although in
general, use of animals for such objectives is both unethical and unnecessary
but due to medical requirement, certain animals have been approved under
restricted medical performance to ensure their safety and cognizance of
lawful rights.

9.2.  Generally, the directives from laws like Breeding of and Experiments on
Animals (Control and Supervision) Rules, 1998, Pharmacy Council of India
(PCI) for CAL software, University Grants Commission, Institutional Animal
Ethics Committee (IAEC) and The Prevention of Cruelty to Animals Act,
1960 etc. shall be followed.

9.3. Butin case, any digital specimen is not available or for the purpose of clinical
trials or such reasonable scientific pursuit, the approved animals can be used
for scientific experimentation under the restrictions and guidelines provided
by Committee for the Purpose of Control and Supervision of Experiments on
Animals (CPCSEA). These animals must not suffer the life of physical
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deprivation or behavioral stress factors under their laboratory conditions, any
such report is completely unacceptable to UoP standards.

10. Environmental Safety and Health:

10.1. The University of Patanjali Research Committee ensures the appropriate
health and safety standards are exercised during planning and execution of
scientific experiments along with administration of the entire health and
safety programs of UoP.

10.2. Whenever required, the UPRC will provide strategies to fulfill the needs and
obligations for promotion of better health, safety and environment within
the UoP premises. The UPRC will also conduct various seminars,
workshops and awareness programs to familiarize each faculty member,
research scholars or such Telated person 10 \the UoP about importance of
having health and safety at W01k {4

10.3. At places like labotatory or - Workplace egvrronment where chemical
hazardous situation rmght arise, it.is the prlmary responsibility of UPRC to
inform and train everyl researcher or staff me bers before indulging in such
activity. It may also ﬁe51gn and 01rculate A ¥ ¢ hemrcal Hygiene and Safety
Practices Plan’ (CHSPP) to. outhne the sstandards and protocols on
equipment or material handlmg Soithat fhe concerned workspace and people
working in it can be""protected from anyxpotentral threat or hazardous
situation. jurgteere

11. MoUs for Research Collaborations

To fulfil their academic and research objectives, UoP has been signed several MoUs
with various National or International academic and research organization,
institutions, Universities, Companies and NGOs; including Patanjali Research
Foundation Trust (PRFT), Patanjali YogPeeth Trust (PYPT), DivyaYog Mandir Trust
(DYMT), Acharyakulam, Vedic Gurukulam, Bharuwa Solutions Private Limited, and
Patanjali Ayurved LTD. A separate Policy Document exists that would cover such
MoUs which UoP enters into forc ollaborative research Programme.

12. Financial Responsibilities for Sponsored Research

All PIs should be well-versed in the GFR (General Financial Rules) of the
Government of India offices and the standard financial practices including accounting
procedures based on which they would be required to deal with the Finance &
Accounts Office of UoP to conduct research work. Wherever excepts are required,
specific approval on file/-e-mail must be obtained from the University administration.
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M.Phil / Ph.D Regulations (Minimum Standards ang Procedures for Awarding
M.Phil / Ph.D Degrees) framed under the Iatest UGC Regulations. 2016
notified on 5™ May, 2016

UNIVERSITY OF PATANJALL (Uop)

In supersession of the UOP office order dated 22,03.2013, reference no, ni and all previgys
Ordhnnmmedneguhﬁmy&dm regarding Ph.D ang M.Phil Programmes nnning/to be run
in Department of Yoga Science / Other Departments of UOP, the enclosed guidelines frameqd

ed  through Ref,No.F.1-
approval of

LI, These Regulations may be called UQP (Minimum Standards and Procedure fop

L2, They shall apply to University of Patanja;,
L3, They shal come into force with immediate cffect,
2. Eligibility criterin for admission 1o the M.Phij Programme;
2.1.  Candidages for admission 1o the M.Phj} Programme shai] haye 5 Master's degree or 5
Professional degree declared cquivalent to the Master's degree by the corresponding

Statutory regulatory body, with at least 559 marks in aggregate or jig equivalen
grade 'B' in the UGe 7-point scale (or an equivateny grade in a poing scale whereyer

lime, or for those who hagd obtained their Master's degree prior 1o 19th Septcmber,
1991, The eligibility marks of 55% (or an equivalent grad, in a poj

cMegO'Qomcmed
. (..
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44.

L

*Z

3.3,

54

5.5.

3

UOP may decide se te terms and conditions fur Ph.D Entrance Test tor those
students who qualify UGC-NET (including JRF)UGC-CSIR NET (including
JRF}!SLETJGATEJTmhm- fellowship holder or hay

Similar approach may be adopted in fespect of Entrance Test for M.Phil Programme,

voncerned, and taking j
Government from time to time.

53.1.  An Entrance Test shall pe qualifying with qualifying marks g 50%. The
syllabus of the Entrance Test shal| consist of 50% of research methodology
and 50% shall be subject specific, The Entrance Test shall be conducted at
the Centre(s) notified in advance (changes of Centers, if any, also 10 be
notified well in advance) at the leve] of UOP; and

53.2

An interview/vivg-vgee lo be organized
required to discuss thei research interest)
a duly constituted Research Committee,

by UOP when the candidates are
area through o Presentation before

541, the candidate possesses the competence for the Propused research;
542,  the research work can be suitably undertaken g uorp,
543

) i
(P-4 b
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/




5

72.  ‘The course work shall be treated a5 prerequisite for M.Phil/Ph.D preparation. A

73, All courses prescribed for M.Phil and Ph.p course w.

74, The Department where the anhnlm-ptmeshiﬂberinhndcdwpicw

15 All candidates admitted to the M.Phil and Ph.D

complete the course work preseribed by the Department during
Setnesiers,

76.  Candidates a ready holding M. phjl. degree and admitted to
those wh

programme shall be required to complete the Ph.D course work prescribed by the
Department.

7.7, Research Methodology, Computer Application & Statisi;

course. This course work may also include the upda
reseurch area,

€S are a compulsory credijy
ted information of chosen

7.8.

inue in the Programme and sybmi the
dissertation/thesis,

8. Research Committee and jts functions;

8.1.  Therc shall be a Research Conmjlwemlook into the overal| Research tagks or
similar purpose as dt:ﬁnedinthcsmutesfo i

of UOP, for M,Phij and Ph.D
scholars. This Committee shyfy have the following

responsibilities:

e P
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9.5.  The M.Phil dissertation submitted by a research scholar shay) be evaluated by his/her

96. The PhD thesis submitted by a research scholar shall pe evaluated by histher

9.7.  'The public v -voce of the research scholar to defend the dissertation/thesis shall be
ir ¢ :

also unsatisfactory, the dissertation/ thesis shall he rej
shall be deelared ineligible for the award of {he

9.8.  The UOP shan develop appropriate methods s as to complete the entire process of
evaluation of M,Ph dissertation/ Ph.D thesis within & period of gix months from the

date of submission of the dissemlimvmesis.
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List of Recommended Guides for Ph.D (In Yoga) Programme
S. No. | Name of the guide Area of Research .
. "'“\ I__| Hon'ble Swami Ramdey Yoga . S|
2__| Hou'ble Acharya Balkrishna | Ayurveda and Yoga
|3 | Dr. V. Kulwant Advaita Vedanta
Bhagvad Gita, Yoga & Biophysics, Psychology &
|4 __|Dr.Puran Gowda Multidisciplinary Sciences - iy AN
15 | Dr. Shirley Telles Yoga and Newrophysiology
6 Dr.G.D. Shama  Bhakti Yoga
7__ i Dr.R. B. Bhandari Yoga- Health and Psychology D
8 Dr. G. P. Mishra Yoga Philosophy
9 | Dr. Sanjay Singh Yoga Philosophy o
10! Dr. Narendra Singh Hatha Yoga
‘-’-\
S
£
h _ i
@Q%CW & N oV




